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I. OPTAHM3AIIMOHHO-METOJUYECKUI1 PA3JIEJ

Heﬂb H 3aJ1a41 OCBOCHUSA TUCIHUIIJINHBI

Lenpro yueOHON nucuurinHbl «HOCTpaHHBIN SI3bIK TPO(ECCHOHATBLHOTO OOIICHUS SBISICTCS
OBJIQJICHUE CTYyJIEHTaMH KOMMYHUKATHUBHON KOMIETEHIIMEH, KOTOpas B JaJbHEHIIEM IO3BOJUT
MOJIb30BAaThCSI MHOCTPAHHBIM SI3BIKOM B PA3IMYHBIX 001acTsIX MPOPECCHOHATBHOU JEATEILHOCTH,
HAyYHOW W MPAKTUIECKOU paboTe, B OOIICHUH C JEIOBBIMH IMAPTHEPAMHU, I CAMOOOPa30BaTEIbHBIX U
JIPYTUX LIEJICH.

Hapsiny ¢ mpakTudeckod Menbio, KypC WHOCTPAHHOTO sI3bIKa MPO(ECCHOHATBLHOTO OOIIEHUs
peanu3yeT oOpa3oBaTeIbHbBIC M BOCIIUTATEIIBHBIC IIETH, CTIOCOOCTBYS

* pacIIMPEHUIO KPYro3opa CTyACHTOB,

* TOBBIIICHUIO O0IIEH KyJIbTyphl 1 00pa3oBaHus,

* KYJbTYpbI MBIIIJICHUS JEJIOBOTO OOIICHHUS,

* BOCIHTAHUIO TEPIUMOCTH M YBAXKEHHSI K JTyXOBHBIM LIEHHOCTSIM JPYTHX CTPaH U HAPOJOB.

3ajayaMy JTUCHMIUIMHBI SIBIISIOTCS OBJIQJCHHUE CIIEIYIOIIUM KOMIUIEKCOM 3HAHUM, YMEHUU U
HaBBIKOB:

* WHOS3BIYHBIC PEUYCBBIC YMEHUS YCTHOTO M THUCHBMEHHOIO OOIICHMS, TaKWe KaK YTCHHUE
OpPUTHHAIILHOM TUTEPaTyphl Pa3HbIX (DYHKIIMOHATBHBIX CTHIICH U )KaHPOB, YMEHHE MPUHUMATh Yy4acTHe
B Oecene TMOBCEIHEBHOTO W TPO(ECCHOHATLHOTO XapakTepa, BBIPAKATh OOMIUPHBIA peecTp
KOMMYHHKATHUBHBIX HAaMEPEHUU, BIAJEThb OCHOBHBIMU BHJIaMH MOHOJOTHYECKOTO BBICKA3bIBAHMSI,
coOMroasi MpaBWJIa PEUEBOTO OJTHUKETa, M IOHUMATh Ha CIIyX, BECTH JCJIIOBYIO IIEPEIUCKY Ha
WHOCTPAHHOM SI3BIKE;

* 3HaAHUE S3BIKOBBIX CPEACTB U (OPMHPOBAHUE AJCKBATHBIX UM SI3BIKOBBIX HABBIKOB, B TAKHX
acrekTax Kak ()OHEeTHKa, JIEKCHKA U TPaMMAaTHKa,

* yMEHHE TO0JIb30BATHCS CJIOBAPHO-CIIPABOYHON JTUTEPATYPON Ha MHOCTPAHHOM SI3BIKE;

* 3HaHWE HAIMOHAJIBHOW KYIBTYpBI, a TaKKe KYJIbTYphl OOIIEHHS W BeleHUs Ou3Heca CTpaH
M3y4aeMoro SI3bIKa;

* yYMEHHUE BECTU CaMOCTOSITENIbHBI TBOPUECKUIN TOUCK

MecTo AUCHHMILVIMHBI B CTPYKTYpe 00pa30BaTe1bHOM NPOrpaMMbl
Hucuunnuna «HocTpaHHBIH S3bIK  TPOGECCHOHATBHOrO OOLIEHHS» OTHOCUTCS K YacTH,

(dbopMupyeMoil ydacTHUKaMH 00pa30BaTENbHBIX OTHOIICHHMA

O0beM IMCUMIJIMHBI M BUABI Y4e0HOH padoThI

Tabmuma 1
Bcero yacoB no ¢gpopmam o0yueHust
IToxa3arenu o0bemMa JUCHUILIUHBI * ouno- .
ounasn 3a04nasn
3aounasn
O0BeM IUCIUIIINHEI B 3a4ETHBIX €IUHULIAX 53ET
O0BeM TUCHUIUIMHEI B aKaJl.4acax 180
[TpoMexxyTouHast aTTeCTAILIUS:
dopma 3auem, sxzamen i
KonTakTHasi padora o0yyarwimmxcs ¢ 88 2 i
npenoaasareaeM (KoHnTakr. yacel), Bcero:
1. KonrtakTHas paboTa Ha MPOBECHUE 3aHATHI 82 20 -
JIEKIIMOHHOT'O ¥ CEMUHAPCKOT'0 TUIIOB, BCETO




Bcero yacoB no ¢popmam 00yueHust
OUHO-
3aounasn

IToka3aTenn o0beMa JUCHUILIMHBI *

ounasn 3a0unaa™

qacCcoB, B TOM 4YHUCJIC:
JIGKHI/II/I/SJZQKWIPOHHble qacwol - - -

- MPAKTUYECKUE 3aHITH 82 20 -

- 1a00paTOPHBIE 3aHATHS - - -

B TOM YHCJIC TPAKTHUYECKAs MOATOTOBKA - - -

2. UnauBuayanbHble KOHCYJIbTAIUN -

(UK)** (3anonansemcs npu naruvuu no - -

OUCYUNTIUHE KYPCOBBIX pabOm/Npoexmos)

3. KonTakTHas paboTta 1o IpoMeKyTOUYHOM -

arrectanuu (Karr) (3anoansemces npu 9 5

HAIUYUY nO OUCYUNIUHE KYPCOBbIX
pabom/npoexmos)

4. Koncynpranus nepen s3x3ameHoM (K9) 2 2 -

5. KonrakTtHas paboTta o mpoMeKyTOYHOM -

aTTeCTallUU B TIEPHUOJ IK3. CECCUU / ceccru 2 2

3a04yHUKOB (KarTaK)

CamocrositesbHas padora (CP), Bcero: 92 154 -

B TOM YHCIIE:

®  CaMOCTOsTENIbHAs paboTa B EPUOJT IK3. -
ceccunt (CPak) (3anonnsemces npu nanuuuu 32 32
9K3AMEHA N0 OUCYUNTIUHE)

— camocrosTensHas padora B cemectpe (CPc) 60 122 -

B TOM YHCIIE, CAMOCTOSsITeNIbHAs paboTa Ha -

KYpPCOBYIO paboOTy (3anonnsemcs npu Haiuduu - -

1o OUCYUNTIUHE KYPCOBLIX pabOM/NPoeKmos)

— wu3ydeHue 0P 20 30 -

—  BBINIOJHCHHUE UHIUBUIYAILHOTO WIIH 12 20 -
IPYIMIIOBOTO MPOEKTA

—  u Opyeue 8udbl (N0020MOBKA K K/p, onpocy,
OUCKYCCUU, BLINOTHEHUE PACYeMHO-AHATUM. 28 72
3a0anull, pechepama u m.o.)

IlepeyeHb MIAHNUPYEMBIX Pe3yJIbTATOB 00y4YeHHs N0 TUCIIUIITTHHE
Tabmanma 2

dopmupyemMble

KOMIIeTEeHIIUHN
(K01 1 HAUMEHOBAHUE

KOMIIETEHI[UM)

NHaukaTopsbl J0CTHXKEHUS
KOMIIeTeHI[H i
(K01 U HAUMEHOBAHUE
HHAUKATOPA)

Pe3yabTaThl 00yuyeHus (3HaAHMS,
YMEHHA)

VK-4. Criocoben
OCYU.IGCTBJIHTB I[eJIOBYIO
KOMMYHHKAITUIO B YCTHOM H

VYK-4.1. BeiOupaet Ha
rOCyJIapCTBEHHOM si3bike PD
Y UHOCTPAHHOM(-BIX) SI3BIKAX
KOMMYHHKATUBHO

YK-4.1. 3-1. 3HaeT HOPMBI YCTHOM
peun, MIPHHSATHIE B
podecCHOHANBHON cpesie

VK-4.1. 3-2. 3naer WHOCTpaHHBII
A3bIK HAa ypOBHE, HEOOXOAMMOM H




dopmMupyemblie

KOMIIETeHIIH U
(ko 1 HAUMeHOBaHHe

KOMIIETEHIMH)

NHauKaTOpHI 10CTHKEHUS
KOMIIeTeHIu i
(ko 1 HAUMEeHOBaHHe
HHIUKATOPA)

Pe3yabTarnl 00yyeHus (3HAHUSA,
YMeHHA)

MUCbMEHHOM popMax Ha
rOCyJIapCTBEHHOM SI3bIKE
Poccuiickoit ®eneparuu u
MHOCTPAaHHOM(BIX) sI3bIKE(ax)

MIPUEMJIEMBIE CTUJIb U
CpPEACTBA B3aMMOJICHCTBHS B
OOLICHUH C JeIOBBIMU

JIOCTATOYHOM  JJIsi  OOIICHHS B
PO eCCHOHATTLHOM cpene

YK-4.1. Y-1. YMeeT BeIOHpaTH CTHIID
OOIIICHHS Ha TOCYIapPCTBCHHOM SI3bIKE

rnapTHepaMu
PO 5 MHOCTPaHHOM SI3BIKE
MIPUMEHUTETHHO K CUTYaIluu
B3aHMOJICHCTBUS

VK-4.2. Benert nenoByro VK-4.2. 3-1. 3Haer HOpMBI

MEPENUCKY Ha
rOCyJ1apCTBEHHOM s13blIke PO
1 UHOCTPAHHOM(-bIX) SI3BIKAX

NUCbMEHHOW pEYH, MPHUHATHIE B
npodeccuoHanbHOM cperie

VK-42. V-1. Vmeer Bectu
b1 (0 ():3% 0 MEPENUCKY Ha
rOCy/IapCTBEHHOM si3bIke PD u/mim
MHOCTPAHHOM SI3bIKE

VYK-4.3. Ucnons3yer auanor
JUISL COTPY/IHUYECTBA B
COLIMAJIBHON U
npogeccuoHanbHOM cdepax

VK-4.3. 3-1. 3naer HOpMBI U

MOJEIH  PEYEBOrO  IOBEACHHS
IMPUMCHUTCIIBHO K KOHKpCTHOfI
CUTyallUd  aKaJleMHYecKoro |
npodeccrnoHalbHOTO
B3aUMOJICHCTBUS

VYK-4.3. V-1. ¥meer BbICTpauBath
MOHOJIOT, BECTH JAMAJIOr U MOJIUIIOT
C COOJIIOIGHHEM HOpPM pPEUYEBOTrO
ITHKETA, apryMeHTHPOBAaHHO
OTCTaMBaTh CBOW TIO3HIINU M UCH

[1K-1. Cnocoben
(hopMupOBaTH BO3MOKHBIE
pEeIIeHrs Ha OCHOBE
pa3pabOTaHHBIX I HUX
I[EIeBBIX MMOKa3aTeneit

[1K-1.1. BeisiBnsiet, cobupaet
U aHAJIM3UPYET HH(OPMALINIO
OusHec-aHaIn3a s
(hopMUPOBAHHS BO3MOXHBIX
pelLIeHui

IK-1.1. V-5. Ymeer
aHAM3UPOBAThH BHYTPEHHHUE
(BHewmHME) (akTOpbl M yCIOBHA,

BIIUAIOIINC Ha OCATCIIBHOCTD
OpraHu3aIu

IIK-1.1. V-6. YmMmeer
aHAJIM3UPOBATh TpeOoBaHUs
3aMHTEPECOBAHHBIX ~ CTOPOH €
TOYKH 3peHHsI KPUTEPHUECB
KavecTBa, OTpeIeIIIEMbIX

BBIGpaHHBIMI/I noaxogaMu




Il. COAEP KAHUE IUCIUITJINHBI

ITanbl (POPMUPOBAHUS U KPUTEPUH OLIEHNBAHUS COPMUPOBAHHOCTH KOMIMETEHIHIT
Tabauma 3

Ounas popma 00ydeHUS
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Cemectp 5
Pasznmen 1. IEJIOBASI COEPA OBIIEHUA
1. Tema 1. YnpasieHnue opranuzanuei - 13 - - 10 23 | YK4.1, | YK-4.1.3-1 0. T. C)
Mesx1yHapOAHbII MapKETHHT. YK-4.2 | YK-4.1.3-2. I'p.o. K. pi|
MesxayHapoaHbIi OpEHINHT . YK-4.3 | YK-4.1.¥-1 K/p
I'moGanbubie 6peHnbr. Co3nanue [IK-1.1 | YK-4.2.3-1.
naptaepcTBa. CrocoOb! BEIXOIa YK-4.2.¥-1
MEXAYHAPOIHBIX KOMIIAHUN HA HOBBIE VK-4.3.3-1.
phIHKU. COCTaBISIONINE TOHSATHUS VK-4.3.Y-1
KoHKypeHwms. Konmenus I[IK-1.1. V-5
KOHKYPHUPYIOIIUX PHIHKOB IK-1.1. YV-6
(MOHOTIOJHSI, OJTUTOIIOIHS).
BBICOKOKOHKYPEHTOCTIOCOOHAs
KoMInaHusi. Pa3BuTre OTHOLIEHU
MEX]Ty KOMIIaHUSMHU.




Tema 2. Komananas padota 13 - 10 23 VK-4.1, | YK4.1.3-1 0. T. Un.m.
STEP ananuz. MupoBast UHIYCTpUSI U VK-4.2 | YK-4.1.3-2. K. I'p.n
riobansHeI notpedbutens. CpeacTaa YK-4.3 | VK-4.1.¥-1 K/p
CBSI3H, B3aUMOJEHCTBHS H 00OMEHa I[IK-1.1 | YK-4.2.3-1.
npodeccuoHansHON HHPOpPMAaITHEH. YK-4.2.¥Y-1
Hanaxxupanue cBszeil. [Ipuunnb VYK-4.3.3-1.
paspbiBa cBsizeld. Co3nanue YK-4.3.Y-1
3¢ (EKTUBHBIX BU3YAIBHBIX CPENICTB B IIK-1.1. ¥-5
npe3eHTanuy. IlpesenTanus keiica Ha IK-1.1. Y-6
JIeJI0BOM BCTpeUe
Tewma 3. ®uHAHCH OpraHU3aIUN 14 - 10 24 VK-4.1, | YK-4.1.3-1 0. T. .
YcnoBus Tpyia, MOTUBAIUS YK-4.2 | VK-4.1.3-2. I'p.o. K. .
COTPYIHHUKOB, TPOU3BOAUTENFHOCTh YK-4.3 | VK-4.1.¥-1 K/p
Tpyaa. Texydects kanpoB Crucrema IK-1.1 | YK-4.2.3-1. ..
BO3BHATPAXKICHUS U IPEMUH. YK-4.2.¥-1
KpeatuBHbIi1 MEHeKMEHT. YK-4.3.3-1.
WNunosarus B npaktuke. [punasaTue YK-4.3.¥-1
YIPABICHUECKUX PEIICHUM. IK-1.1. ¥-5
YcraHoBneHue KOHTakToB. Bianenue IK-1.1. Y-6
HpaBHIaMH PEYEBOTO ITUKETA MIPU
ouIMaTbHOM U HEO(UITHATTEHOM
0O0IIeHNH ¢ 3apyOeKHBIMU
napTHepamMu. MexKyJnbTypHbIE
BOIIPOCHI: BEZCHHE MEXIYHAPOIHOTO
ouzHeca. [leperoBops! 110 MOBBIICHAIO
3apruiatel. OnucaHue mporecca
KPEaTHBHOT'O PEIICHUs IPOOIIEMBI.
Hroro 3a cemectp 40 - 30 70
Cemectp 6

Paznen 2 JIEJIOBAS COEPA OBIIEHUA




Tema 4 ITocTpocHue 14 10 36 VK-4.1, | YK4.1.3-1 0. T.
B3aMMOOTHOIIIEHHH C KIIHEHTaMU VK-4.2 | YK-4.1.3-2. I'p.o. K. VH.IL
Pucku u yrpo3sl B 6uzHece. [Iprnuunbt YK-4.3 | VK-4.1.¥-1 K/p I'p.n
BO3HHKHOBEHUS pUCKOB. OIeHKa IIK-1.1 | VK-4.2.3-1.
puckoB. O0xyMaHHBIE PHUCKH. YK-4.2.¥Y-1
MexKynpTypHBIE BOTIPOCHI: BBIXOJ Ha VYK-4.3.3-1.
HOBBIE pbIHKH. [IprHINTIBI YK-4.3.V-1
ynpasieHne npoektamu. Poccntickas IIK-1.1. ¥-5
HeTsHAsI HHILYCTpPUSI. IK-1.1. Y-6
MNHnoBalimoHHBIM MEHEI)KMEHT.
Teopust DICE. Breapenue
WHHOBaIMi. BHelHue neperoBopbl
(>xas100b1, UcKH). JleTT0BbIC OTHOIICHUS
U UX TIOJUICPKKA. AHAIN3 THarpaMM.
Tewma 5 Ynpasnenue Kpusucom 14 10 34 YK-4.1, | YK-4.1.3-1 0. T. 0.
WNurepuer mapketunr. Teopuu 4PS u YK-4.2 | VK-4.1.3-2. I'p.o. K. .
4Cs u ux pazmmuwns. [Ipenmymectsa YK-4.3 | YK-4.1.Y¥-1 K/p
on&offline toprosiu. Onpenenenne IK-1.1 | VK-4.2.3-1.
opsuauara. Co3maHue TOproBoi MapKy. YK-4.2.¥-1
Crunu ynpasienus. Mogens YK-4.3.3-1.
MOBEACHUS MEHEIKEpa B IPOLIECCE VK-4.3.YV-1
ynpasienus. [loctpoenue koMaHAHOMH I[K-1.1. ¥-5
paboThL. [IpeArnockIKy yCIenHOM’ IK-1.1. Y-6

paboThl B KoMaHze. Pemenne
KOH(JIUKTHBIX cuTyaruid. Ctparerus
yOeXIeH!s Ha IeI0OBOI BCTpeye.
Online y6exnenre. HaBbiku
NPEe3eHTALIUH.




6. Tema 6 MexayHapoaHoe 14 - - 10 34 VK-4.1, | YK4.1.3-1 (o) T.

COTPYIHUYECTBO VK-4.2 | YK-4.1.3-2. I'p.o. K. VH.IL
Byxranrepckoe neno u ABC meron. YK-4.3 | YK-4.1.Y-1 K/p [p.o
M3nepKku 1 IeHBI. IIK-1.1 | VK-4.2.3-1. H.m. 9.
Konmenmmn MUKpohHHAHCHPOBAHHSL. YK-4.2.¥Y-1
duHAHCHPOBAaHUE U MIPUBJICUYECHUE VYK-4.3.3-1.
cpencts. [IpsiMoe HHBECTUPOBAHUE. YK-4.3.Y-1
IleHoBEIE cTpaTeruu. YIIpaBIcHHE IIK-1.1. ¥-5
J0xoAaMu. MeXKylnbTypHBIE BOIIPOCHL: IK-1.1. Y-6

yIIpaBJIeHHE IEPCOHAIIOM B
MEKIyHApOIHBIX KOMITaHHUAX. TexHnKa
MyOJIMYHOTO BEICTYIUICHUS. busnec
KOpPECTIOHICHIINS
(popmanbHBIe/HEDOPMATHHBIEC TTHCHMA)

Hroro 3a cemectp - 42 - - 30 104

Hmozo - 82 - - 60 174

Ouyno-3a04yHas hopma oOydeHHUs

pr)]OCMKOCTb, AKAACMHUYECCKHE YacChbl
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Cemectp 5

Paznmen 1. AEJIOBASI COEPA OBUIEHMA




Tema 1. YnpasieHue opranuzanueii 20 23 YK-4.1, | YK-4.1.3-1 0. T. 3.
MexayHapOoAHbI MAPKETHHT. YK-4.2 | VK-4.1.3-2. I'p.o. K. .
MexayHapoaHbIi OpEHINHT. YK-4.3 | VK-4.1.¥-1 K/p
I'mo6aneubIe Opermbl. Co3nanue IIK-1.1 | VK-4.2.3-1.

napTHepcTBa. CrIocoObI BBIX01a YK-4.2.¥Y-1

MEXTyHapOJHbBIX KOMIIaHUI1 Ha HOBbIE VYK-4.3.3-1.

peIHKH. COCTaBIAIONINE TOHATHUS YK-4.3.V-1

KoHKypeHrwms. KoHnenmms [IK-1.1. V-5

KOHKYPUPYIOLIUX PHIHKOB IK-1.1. Y-6

(MOHOTIONHS, OJTUTOTIONHSY).

BBICOKOKOHKYPEHTOCTIOCOOHAS

KoMIaHus. PazBuTre oTHOMIEHHI

MEXAY KOMIIaHUSIMU.

Tewma 2. Komangnas padota 20 23 VK-4.1, | YK-4.1.3-1 0. T. Wu.m.
STEP ananuz. MupoBast HHIYCTpHsI U YK-4.2 | YK-4.1.3-2. K. I'p.n
rino0anbHbIH noTpeduTens. CpeacTaa YK-4.3 | VK-4.1.¥-1 K/p

CBSI3H, B3aUMOJEHCTBUS 1 0OMEHa I[IK-1.1 | YK-4.2.3-1.

npoeccnoHanpHON HHDOpMAIUEi. YK-4.2.¥-1

HanaxxuBanue cBszeil. [Ipuannbl VYK-4.3.3-1.

pa3psiBa cBszell. Co3nanue YK-4.3.V-1

3¢ (EKTUBHBIX BU3YAILHBIX CPEJICTB B IIK-1.1. ¥V-5

npe3eHTanuy. IlpesenTanus keiica Ha IK-1.1. YV-6

JIEJI0BOM BCTpeUe
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Tema 3. ®uHAHCH OpraHU3aIUH 2 - - 20 24 VK-4.1, | YK4.1.3-1 0. T. .
YcnoBus Tpya, MOTHBAIIHS YK-4.2 | VK-4.1.3-2. I'p.o. K. .
COTPYIHHUKOB, IPOU3BOJUTEIHHOCTD YK-4.3 | VK-4.1.¥-1 K/p
Tpyaa. Texydects kaapoB Crucrema I[K-1.1 | YK-4.2.3-1. ..
BO3HATPAKICHUS W TTPSMHUH. YK-4.2.¥Y-1
KpeatuBHbIi1 MEHETKMEHT. VYK-4.3.3-1.
WNunoBanus B npakTuke. [Ipunsarue YK-4.3.V-1
YIpaBIeHUYECKHAX PEIICHUH. IIK-1.1. ¥-5
YcraHoBiieHne KOHTaKTOB. BiageHnue I[IK-1.1. V-6
MpaBUJIaMH PEYEBOTO ITUKETA TIPU
ouIHaTbHOM U HEO(UITHATEHOM
00IIeHnH ¢ 3apyOeKHBIMU
napTHepaMu. MexKyJnbTypHbIE
BOIIPOCHI: BEJCHUE MEXIYHAPOIHOTO
6usHeca. IleperoBopsl 0 MOBBILICHUIO
3apruiatel. OnucaHue mpolecca
KpPEaTHBHOTO PEHICHUsI MPOOIEMBI.
HToro 3a cemecTp 10 - - 60 70
Cemectp 6

Paznen 2 JIEJIOBASI COEPA OBILIIEHUA
Tema 4 IlocTpoeHue - - 21 34 YK-4.1, | YK-4.1.3-1 0. T.
B3aMMOOTHOIIIEHUH ¢ KIIMEHTaMU YK-4.2 | VK-4.1.3-2. I'p.o. K. V..
Pucku u yrpo3sl B 6usHece. [Ipuannbt YK-4.3 | VK-4.1.¥-1 K/p I'p.n
BO3HUKHOBEHUS pUCKOB. OlLieHKa [IK-1.1 | YK-4.2.3-1.
puckoB. O61yMaHHBIE PUCKH. YK-4.2.V-1
MexKynbTypHBIE BOIIPOCHI: BBIXOJ HA YK-4.3.3-1.
HOBBbIE phIHKU. [IprHIUIIE] YK-4.3.V-1
yIpaBlieHue poektamu. Pocculickas [IK-1.1. ¥V-5
He(TSIHAS UHITYCTPHSL. IIK-1.1. V-6

M HHOBAIIMOHHBIN MEHEKMEHT.
Teopus DICE. Baenpenue
WHHOBaIMi. BHeltHue neperoBopel
(>xamo0sb1, ucku). JlemoBbie OTHOIICHUS
1 WX TOAJIEPKKA. AHAIHM3 THArPaMM.
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5. Tema 5 YnpasieHue Kpu3ucoM 4 - 21 34 YK-4.1, | YK-4.1.3-1 0. T. 2.
Hurepuer mapketusr. Teopuu 4PS u YK-4.2 | VK-4.1.3-2. I'p.o. K. .
4Cs u ux pazmuus. [Ipenmyriectsa YK-4.3 | YK-4.1.Y-1 K/p
on&offline Toproemu. Omnpenencnue IK-1.1 | VK-4.2.3-1.

OpouanaTa. Co3maHue TOProBOd MapKH. YK-4.2.¥Y-1
Crunu ynpapnenus. Monensb YK-4.3.3-1.
MOBEJICHUSI MEHEKepa B Ipoliecce YK-4.3.V-1
ynpasienns. [loctpoenne koMaHIHON IIK-1.1. ¥-5
paboTsL. [IpeAnockIKy yCenHoi IK-1.1. Y-6
paboThl B KoMaHie. Pemenue

KOH(JIMKTHBIX cuTyarmil. Ctparerus

yOeXKIeHHs Ha IETIOBOM BCTpeye.

Online y6exmenne. HaBbIkH

Ipe3eHTaLlH.

6. Tema 6 MexayHapomHOe 2 - 20 36 YK-4.1, | YK-4.1.3-1 0. T.
COTPYIHHYECTBO YK-4.2 | VK-4.1.3-2. I'p.o. K. a1
Byxranrepckoe neno u ABC meroz. YK-4.3 | YK-4.1.Y-1 K/p [p.o
Wznepxku v 1IEHBI. IK-1.1 | YK-4.2.3-1. . .

Konmenmmn MukpohunHaHCHPOBaHHSL. YK-4.2.¥-1
duHaHCHPOBAaHUE U MIPUBJICUECHUE VYK-4.3.3-1.
cpencts. [Ipsmoe nHBECTHpPOBAHUE. YK-4.3.V-1
IlenoBsle cTpaTeruu. YpasicHUe IIK-1.1. ¥V-5
JoxoaamMu. MeXKylIbTypHbIE BOIIPOCHI: IK-1.1. YV-6
yTpaBJlicHHE TIEPCOHATIOM B

MEKIyHapOIHBIX KOMITaHUAX. TexHnKa

MyOJIMYHOTO BEICTYIUICHUS. busnec

KOpPECTIOHICHIINS

(popmanbHBIe/HEOpMATHHBIE THCHMA)

HToro 3a cemecTp - 10 - 62 104

Hmozo - 20 - 122 174

Dopmul yueOHbIX 3a0AHUL HA AYOUMOPHBIX 3AHAMUAX:
Onpoc (0.)
I'pynnosasa ouckyccusn (I'p.o.)

@0pM bl meKyuieco KOHmpoJia:
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Tecm (T.)
Koumponvnwie pabomut (K/p)

Jenosasn ucpa (/I.u.)
Keiic (K.)

Dopmol 3a0aHUil 01 MEOPUECKO20 PEUMUH2A:
Hnoueuodyanvuwit u/unu cpynnoeoit npoekm (Hu.n./I'p.n.)

Acce/ooknao (3., /1.)
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I11. YAEBHO-METOJNYECKOE 1 MATEPUAJIBHO-TEXHUYECKOE
OBECIIEYHEHHUE JUCIHUIIVINHbI

PEKOMEHAYEMAS JIUTEPATYPA

AHIIMHCKHMI A3BIK:

OcHoBHasi JiuTEepaTypa:

1. AutonoBa, M. b. AHrnuiickuil s3bIK OJiI1 aKaJIEMUUYECKHX LeJied : MpUKIagHas MaTeMaTuKa,
KOMIThIOTEPHBIC HAayKH W BbIYMcCIHTENbHass TexHuka = Academic English: Research Writing for
Applied Mathematics, Computer Science and Engineering. B2 - C1 : yueOnuk / M. b. AuToHOBa, A.
B. Bakynes. - Mockga : ®nunra, 2022. - 356 c. - ISBN 978-5-9765-4638-7. - TekcT : 37E€KTPOHHBIMH.
- URL.: https://znanium.com/catalog/product/1851812

2. ManbpkoBcKas, 3. B. AHMIHICKUN SI3bIK I COBPEMEHHBIX MEHEKEPOB : yueOHoe mocooue / 3.B.
ManbKkoBcKast. — 2-¢ u3l., uctp. u non. — Mocksa : ®OPYM : UHOPA-M, 2021. — 152 ¢. —
(Beictiee oOpazoBanue). - ISBN 978-5-91134-975-2. - Tekcr : onekrtponHbii. - URL:
https://znanium.com/catalog/product/1162642

3. AHIIMICKUN sI3bIK B MpodeccuoHaNbHOU cdepe: MeHeKMEHT : yueOHoe mocoodue / JlyomHuHa
I'.A. mox pen., benoram M.A., JIpaunnackas U.®., Kounpaxuna H.I'., [letpoa O.H., CtapoBepoBa
H.II. — MockBa : KunoPyc, 2021. — 278 c. — ISBN 978-5-406-02178-1. — URL:
https://book.ru/book/936544

JlomoiHUTEILHASI JIUTEpATypa:

1. KonecuukoBa, H.H. AHrnuiickuii s3uIk 11 MeHeIKepoB : ydeOHuK / KomecnukoBa H.H. —
MockBa : KuoPyc, 2021. — 366 c¢. — ISBN 978-5-406-04763-7. — URL:
https://book.ru/book/936801

2. Slmmna, T. A. AHMIMIACKUN A3BIK JIUIS I€JIOBOTO OOIICHUs : yueOHoe mocobue / T. A. Smmna, [
H. XKarkun. - 3-e u3x., crep. - Mocksa : @aunTta, 2021. - 110 c. - ISBN 978-5-9765-0335-9. - Tekcr
: anexktpounsiid. - URL: https://znanium.com/catalog/product/1234690

3. [lyrunosckas, T.C., ®oHA OLEHOYHBIX CPEICTB MO AUCHUIUIMHAM «MHOCTpaHHBIN S3BIK» U
«lHOCTpaHHBIA SA3BIK TMPO(ECCHOHATLHOTO [JeNoBOro oOmeHus» : ydueOHoe mocobue / T.C.
[Tytunosckas, B.B. Jlenncosa, H.B. IlImakoBa. — Mocksa : Pycaiinc, 2022. — 141 c. — ISBN 978-
5-4365-8763-9. — URL.:https://book.ru/book/942544

HopMaTuBHO-IpaBOBBIE JOKYMEHThI
B pamkax wusydeHus aucuuiuiuHbl «VHOCTpaHHBIM S3BIK NPO(GECCHOHATBHOIO OOIIEHUS» HE
UCIIONB3YIOTCA.

INEPEYEHDb HTH®OPMAIIMOHHO-CITPABOYHbBIX CUCTEM
www.themoscowtimes.ru — Beo-caiit razets! ‘ TheMoscowTimes www.rea.ru/english
www.cambridge.org (CambridgeJournalsDigital Archive)

HEPEYEHD 3JIEKTPOHHO-OBPA3OBATEJIBHBIX PECYPCOB

1. DnexTpoHHbI ydeOHO-MeTonuueckuii kommuiekc ODYMK mno auciurummae «HOCTpaHHBIN
npodeccnoHaNbHbIN A3BIK» 175 HanpasiaeHus «MeHemkMeHT», mpoduias «Mapketunr». MupoHoBa
A, Kanamankosa H. A, Kapnosuu n. K., MuoBa B. 0.
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm

2. DNEKTPOHHBIA Yy4eOHO-METONYECKUN KOMIUIEKC «AHTJIMICKUN S3BIK: BBEJIECHHUE B OCHOBBI
MeHnexmenTtay Mugosa B.O., Munacsu E.T., lansko O.A., Ilonomape M.A., TymaeBa /I.P.
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/GUIDE%20(5).zip

3. KoHTponpHO-00y4aromasi mporpaMMa 1o aHriLs3 jaeiaoBoro obmienus. Cronsposa E.B., [N'oguna
J.X., Youtko E.H., Epmosa O.B., bapa6amuna O.B., ®egoroBa M.I'.
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip



https://znanium.com/catalog/product/1162642
https://book.ru/book/936544
http://www.longman.com/cuttingedge
http://www.longman.com/cuttingedge
http://www.cambridge.org/
http://sdo.rea.ru/cde/umk/EngMarketing/ang_men_EUMK/preview.htm
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/GUIDE%20(5).zip
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/app.zip

4, Metoauyeckue pEeKOMEHIAIMU MO0 padoTe ¢ MPAKTUKYMOM. «DJIEKTPOHHBIA WHTEPAKTHBHBIN
npakTukyM International Business Communication" (aBTopsl - TnpenojaBaTeian Kadexpbl
nHocTpaHHbIX s13bIkOB Nel bepnauxas M.B., bysuna }O.H., Xenosa H.A., Konomuiinesa H.B.,
Mypatosa O.A., [Ipuroxuna K.b., ®ponenxosa A.I1O., SApocnasckas N.1.) K.b. IIpuroxuna
https://books.google.ru/books?id=fQxaDWAAQBAJ&Aq=%D0%BC%D0%B5%D1%82%D0%BE%
D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5
%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B
8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=
ru&source=gbs_navlinks_s

https://www.moscowbooks.ru/ebooks/book/33169352/

5. YuebHoe mocobue 1o aHrIMHCKOMY sI3bIKy. TeKCThl M 3ajanus 1o aucuuiuimie «VHocTpaHHBIN

SI3bIK B podeccuoHanbHOU cdepe». IkoHomuueckas 6e3onacHocTh. PyHoBa E.A., TletpoBckas C.A.,
Cronsaposa E.B., ®enorosa M.I'.

https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE

%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%
D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D 1%8F%20%D0%91%D0%B5%D0%B
7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8
C_final%?20version.pdf

6. IlpakTuKyM MO aHIIIMKICKOMY SI3BIKY K ydeOHO-MeTomumueckomy komruiekcy "Best Commercial

Practice" gactp 2. JImurpueBa A.I'., EpmoBa O.B., Ilerposckas C.A., Cuzosa 10.C., Cronsposa

E.B,, denoroBa M.T. Ckayathb porpamMmy MO>KHO 371€Ch W 371eCh
https://www.rea.ru/ru/org/cathedries/inyazlkaf/Documents/app%20final%20Transport%20Banking
%20Globalization.zip

INEPEYEHD ITPO®ECCHUOHAJIBHBIX BA3 TAHHBIX

1. http://www.iep.ru/ru/publikatcii/categories.html  ®DenepanbHblii  00pa30BaTEIbHBIA  MOPTAIL
Oxonomuka. Cormosnorusi. MeHeKMEHT

2. https://research.wou.edu/com325 - MexayHapoHas 6a3a JaHHbBIX 10 CTPaHaM U KYJIbTypaMm

INHEPEYEHD PECYPCOB NHPOPMAIIMOHHO-
TEJJEKOMMYHUKALMOHHOU CETHU "UHTEPHET', HEOBXOIUMBbIX JIJIA
OCBOEHMA JUCHUMITJINHBI

1. www.alleng.ru/english/txt.htm - coBpemeHHBIE TEKCTHI, KHUTH, ydeOHBIE TOCOOMS HAa aHTITUIHCKOM
SI3BIKE

2. www.bbc.co.uk - anexTpoHHbIe pecypcbl BeO-caiita BBC

3. WWWw.euronews.net - aJieKTpoHHBIE pecypchl BeO-caiiTa euronews.

4. www.longman.com/cuttingedgewww.longman.com/grammarexpress - JIiekCHKO-rpaMMaTHYECKUE
3aJ[aHus U TPCHUHTH

5. www.parapal-online.co.uk/resources/essays - pekOMeHIauu 1 00pa3Ibl HATHCAHKS ICCEe

6. www.themoscowtimes.ru — Be6-caiiT razersr ‘TheMoscowTimes’www.rea.ru/english - TectoBsle
3a7aHus Uil CAMOIIPOBEPKU

7. www.cambridge.org (CambridgeJournalsDigital Archive) - anekTpoHHBIN apXUB KypHAIOB

8. www.englishclub.com — anrnuiickuit Kiry0 B pexXuMe OHJIAH (MTPbl, BAKTOPHHBI, (POPYMBI, YaTHl,
MacTep-KJIacChl MPENoaBaTeNIe - HOCUTENEH sI3bIKa)

9. http://www.tokbox.com/ - oOyueHue ¢ TOMOIIBIO BHICO KOHPEPEHITHI

10. www.visuwords.com - rpadu4ecKuii CHHOHUMHUYECKHIA CITIOBAPh HA aHTJIMHCKOM H
(paHILy3CKOM SI3BIKaX
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https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://books.google.ru/books?id=fQxaDwAAQBAJ&dq=%D0%BC%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5+%D1%80%D0%B5%D0%BA%D0%BE%D0%BC%D0%B5%D0%BD%D0%B4%D0%B0%D1%86%D0%B8%D0%B8+%D0%BF%D0%BE+%D1%80%D0%B0%D0%B1%D0%BE%D1%82%D0%B5+%D1%81&hl=ru&source=gbs_navlinks_s
https://www.moscowbooks.ru/ebooks/book/33169352/
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
https://www.rea.ru/ru/org/cathedries/inyaz1kaf/Documents/%D0%9F%D0%BE%D1%81%D0%BE%D0%B1%D0%B8%D0%B5%20%D0%AD%D0%BA%D0%BE%D0%BD%D0%BE%D0%BC%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B0%D1%8F%20%D0%91%D0%B5%D0%B7%D0%BE%D0%B0%D0%BF%D0%B0%D1%81%D0%BD%D0%BE%D1%81%D1%82%D1%8C_final%20version.pdf
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NEPEYEHb WH®OPMAIIMOHHBIX TEXHOJIOTUH, MCHOJIB3YEMBIX ITPH
OCYHWECTBJEHUU OBPA3OBATEJBHOI'O MNPOLHECCA IO JAUCHUIIJIUHE,
BKJIIOUAS MEPEYEHDb ITIPOT'PAMMHOI'O OBECIIEYEHUSA

Onepanuonnas cucrema Microsoft Windows 10

[Maker npuknagubix nporpamm MSOffice 2016 (MSWord, PowerPoint)

Antuupyc Dr.Web DesktopSecuritySuite Kommiekchas 3ammura

SAunekc.bpaysep

MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHME JUCHUIIJINHBI

JucuuruinHa « HOCTpaHHBIH S3BIK IPO(ECCUOHAIBHOIO O0IIEHU» 00ecreyeHa:

JUISL TIPOBEJICHUS 3aHATUN CEMUHAPCKOIO TUIIA:

- y4eOHOW ayauTopuei, o60pynLoBaHHON yueOHOIl MeOenbi0 U TEXHUYECKUMHU CPEICTBAMU IS
npeJcTaBiIeHNus yueOHOM nHpOpMALIUU CTYIEHTaM;

11l CAMOCTOSITENIbHON PabOThI:

- MIOMEILEHUEM JUIsl CaMOCTOSITENIbHOM padOThl, OCHAILEHHBIM KOMIIBIOTEPHON TEXHHUKOW C
BO3MOYKHOCTBIO MOJKIIOUEHHsI K ceTu «VHTepHeT» M obecrnedeHueM A0oCTyna K 3JIEKTPOHHOH
nH(pOPMAMOHHO-00pa3oBaTeNbHOM cpene Punnana.

IV. METOJUYECKUE YKA3AHMS J1JI51 OBYUAIOILIMXCS 10 OCBOEHUIO
JUCHUIINHBI

e MeTonuueckue  peKOMEHIAIMKM [0  OpPTraHM3alldd W BBHINOJHEHUIO  BHEAYIUTOPHOMN
CaMOCTOSITENIbHOM pabOTHI.
e MeToanueckue yKa3zaHHs 110 MOATOTOBKE U OPOPMIICHHIO 3CCe, TOKIIAIO0B.

V. METOAUYECKHUE MATEPHAJIbI, OIIPEAEJIAIOINUE ITPOOELYPbI
OLHEHUBAHMA 3HAHUN U YMEHUH, XAPAKTEPU3YIOIINUX 3TAIIbI
OOPMUPOBAHUA KOMIIETEHIIUHN

PesynpTaThl TEKyIero KOHTPOJIS U MPOMEXKYTOYHOH aTrTecTaluil GOpMUPYIOT pEHTHHTOBYIO
OLIEHKY paboTel oOyuatomierocsi. Pacnpenenenue 6amioB npu GOpMUPOBAaHUM PEHTHHIOBOI OLIEHKU
paboThl 00YYAIOIIEroCs OCYIIECTBISIETCS B COOTBETCTBUU ¢ [loJI0KeHHEM O PEUTHHTOBOM CHCTEME
OLIEHKU YCIIEBAaEMOCTH M KauyecTBa 3HAHMH OOYYaIOUIMXCS B IMPOILIECCE OCBOCHMS AUCIMIUIMHBI
«HOCTpaHHBIM  sA3BIK  MpodeccHoHalbHOTO O0IIeHUus» B  (eaepaJbHOM TOCYyAapCTBEHHOM
O10JKETHOM 00pa3oBaTeIbHOM YUPEXKJIECHUM BbICIIEro oOpazoBaHus «Poccuiickuil S5KOHOMUYECKHUH
yHuBepcuteT umenu I'.B. Ilnexanosay.

Tabmuna 4
Buasbl pador MakcuMaJibHOe KOJIH4eCTBO 0aJ1/10B

BrinonHenue yueOHbIX 3aaHui Ha ayJUTOPHBIX 20
3aHATHUAX

Texymuil KOHTPOJIb 20
TBopueckuil pedTHHT 20
[IpoMexyTouHasl aTTeCTALMsI (3auen/IK3amen) 40
HUTOI'O 100

B cootBerctBuM ¢ [TonoxkeHneM 0 peMTHHTOBOM CHCTEME OLIEHKH YCIIEBAEMOCTH U KauecTBa
3HaHUN OOYYAIONMXCS «IperoAaBareNb Kadenpbl, HEMOCPEACTBEHHO BEAYIIUH 3aHATHS C
aKaJIeMUYeCKOll Tpymmoi, o00s3aH NPOMH(POPMUPOBATH TPYIIY O pPaCHpeleNeHMH PEeHTHHIOBBIX
0a/uIoB MO BCEM BUJAM pabOT Ha MEPBOM 3aHATHH Y4eOHOTO MOJIyJs (ceMecTpa), KOJIUYEeCTBE
MOJyJed MO AWCHUILIMHE, CpPOoKaX U (OopMax KOHTPOJIS HUX OCBOEHHUS, (OopMe MPOMEKYTOUHOM
aTrecraiuu, CHHXKXCHHUU OajutIoB  3a HECBOCBPEMCHHOC  BBIIIOJJHCHHUE  BBIAAHHBIX SaﬂaHHﬁ.
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OOyuaronmecss B Te4eHHWE YUEOHOro MOAyNs (ceMecTpa) MOIydaroT HMH(POPMALHUI0 O TEKYIIeM
KOJIMYECTBE HAOPAHHBIX MO JUCIUIIINHE OAJIJIOB Yepe3 TNYHBIN KaOWHET 00yJaroIerocsy .

VI. OHEHOYHBIE MATEPHAJIBI JUIA ITPOBEJEHUS TEKYIIEI'O KOHTPOJISI A
MPOMEKYTOYHOM ATTECTAIIUA!

OrneHouHble MaTepHaibl 10 JUCHUIUIMHE pa3paboTaHbl B COOTBETCTBUU ¢ [lonokenuem 00
OLIEHOYHBIX MaTepuajax B (QelepalbHOM TIOCYAapCTBEHHOM OIOJKETHOM 00pa30BaTebHOM
YUpEKACHUU BBICIIETO 0Opa3oBaHusi «POCCHICKMII SKOHOMHYECKHI yHUBepcuTeT uMeHu [.B.
IInexanoBay.

Tunoeoit nepeuensv éonpocos K 3auemy (5 cemecmp):

Discuss the advantages and disadvantages of being a freelancer.

Describe the motivator factors.

What are the main causes of stress in the job? How would you combat stress?
Discuss the advantages and disadvantages of flexible working

What is the importance of team building? Describe the stages if team life.
What are the criteria for quality in the organization you would like to work for?
What benefits are claimed for a merger and takeover?

How does a company produce new ideas?

9. What are the risks for an organization? How does it handle risks?

10. Describe the main assets of the company.

11.  What are the ethical issues of the company?

12.  What factors should be taken into account when measuring the level of development of a
country?

13. Describe social responsibility issues in an organization.

14.  Are you optimistic about the capacity of the planet for future growth?

15. How is knowledge shared in the organization?

16.  Speak about forecasting and budgeting in corporate finance.

LN~ wWN R

Tunoeoii nepeuens 6onpocoe K Ikzameny (6 cemecmp):

1. What are the main areas of business communication? Speak about internal and external ways of
communication.

2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.

3. Does technology make communication easier? Give examples.

4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?

5. What is the image of Tod’s? What challenges have they faced entering new markets?

6. How can products be designed to be suitable for international markets?

7. Is business-to-business relationship important for doing business? Speak about networking
events.

8. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?

9. What advice would you give to someone trying to develop business relationships in China?

10. What are the success factors relating to people, products, companies and countries? What is the
key to success?

11. What are the essential qualities of a successful business? Give example of a successful business
and reasons for its success.

1
B JaHHOM pa3acii€ IpUBOAATCI NPUMEPHI OIICHOYHBIX MaTCPHUAJIOB
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12. What can you say about such things as continuity, anticipation, contestation and mobility? What
are the possible disadvantages of them?

13. Speak about different theories and factors that make people satisfied with their work and
motivate them.

14. How have job priorities among employees have changed over the last 10 years?

15. What are the benefits of working for Marriot Hotels International?

16. What is the model for leadership in business? Speak about recent trends in leadership.

17. What are the qualities for a successful manager today, compared to the past?

18. Describe the management style of Anna Wintour. What are the advantages and disadvantages of
her style?

19. Describe models for team roles and stages of team life.

20. Do attitudes to team-working vary in different countries? How can business build a successful
team?

21. Why is it so popular to attend a cookery course as part of a team-building exercise? Give at least
5 reasons with explanations.

22. Define the process of raising finance from the point of view of business owner and from investor.
23. In which ways can a business raise finance, and what are the advantages and the disadvantages
of each one.

24. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.

25. Give the tips how to achieve customer satisfaction and how to reduce customer defection?

26. How are customer service requirements changing? How to train staff to deal with demanding
customers?

27. Give examples of different accidents in companies. What are the reasons, and what is the effect
on companies? What should companies do deal with such situations.

28. What should companies do to prepare themselves to manage crisis, during the crisis and after it?
29. Give at least two examples of crises happened in different companies, how they deal with it and
what lessons can be learned.

30. Speak about different hostile and friendly forms of cooperation between companies.

31. What are the reasons of mergers and acquisitions’ failure? What should companies do to succeed
in business integration?

32. What do large companies have that smaller companies don’t? And, what values are transported
from smaller companies to large multinationals?

33. How to manage payments? Speak about business development.

Hpaxmuqecxue 3a0aHUA K 3auemy:

I. Give the definitions to the following words:

1. Communication —

2. Technical knowledge —

3. Intranet —

4. Knowledge officer —

5. Facilitate —

I1. Give the appropriate words to the following definitions:

6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.

7. — the act of understanding by means of the sense or of the mind

8.— a place at which all interactions between a customer and a product seller are provided

9.— connections between a person giving money to an organization and this organization in order to
get profit

10.— a specific branch or field of study or business

I11. Complete the sentences with the words in the box.

bush grapevine  nutshell stick wall
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Hpaxmuuecxue 3a0aHUA K IK3AMeEHny:

Ketic. H&M: First Sweden then the World.

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women’s clothing store in Visterds, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976.
The product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in
1980. The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in
as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in
the next few years.

Imagine you are Karl-Johan Persson, H&M’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you’re already the world’s second-largest apparel retailer?

Tunoevie mecmoeuwie 3a0anus:
Tect cemecTp 5
I. Give the definitions to the following words:
1. Communication —
2. Technical knowledge —
3. Intranet —
4. Knowledge officer —
5. Facilitate —
I1. Give the appropriate words to the following definitions:
6. - the promotional message aimed at creating an image, enhancing reputation, building goodwill, or
advocating an idea or the philosophy of an organization, instead of sales promotion.
7. — the act of understanding by means of the sense or of the mind
8.— a place at which all interactions between a customer and a product seller are provided
9.— connections between a person giving money to an organization and this organization in order to
get profit
10.— a specific branch or field of study or business
I11. Complete the sentences with the words in the box.
bush grapevine nutshell stick wall
11 Theard it on the you’ve been promoted.
12 | asked Rudy to say yes or no, but he just beat around the
13 Look, ina , my trip to Singapore was a huge success.
14 T think you got the wrong end of the . I’'m not going on holiday, ’'m going on a business
trip.
15 John just doesn’t listen. It’s like talking to a brick
IV Choose the correct option (a—d).
16 The new assistant manager is rather . He doesn’t say much or seem very confident.
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a) reserved  b) eloguent  c) responsive d) rambling

17 T"d like you to be more in your summary. I don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

18 It was very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless ¢) inhibited  d) focused

19 His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

20 His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  ¢) concise d) extrovert

V. Complete the telephone conversation with the correct option (a—e).

A: Xenon Components, JanJohannsen speaking.

B: Hello Jan. Yoshi here from Tenta Manufacturing.

A: Hi Yoshi. How can I help you?

B: We need 10,000 more of the 125Z components.

A: Sorry, (21) . I can’t hear you. (22) ?

B: 125Z components.

A: TIstill can’t hear you very well. (23) ?

B: Of course.

(Yoshi’s phone rings)
A: Hi, Yoshi, Jan here, let’s start again.
B: 125Z - 10,000 units and we also need some of the 253S plastic sheets
A: Sorry, I didn’t (24) ,it’s a (25) . I don’t know why:.
B: 253S plastic sheets.
A: Right got that.
a) really terrible connection
b) it’s a very bad line
c) catch that
d) Can I call you back
e) Could you speak up please
Tect cemecTp 6

Choose the correct option (a—d).

1. The new assistant manager is rather . He doesn’t say much or seem very confident.
a) reserved  b) eloquent  c) responsive d) rambling

2. I’d like you to be more in your summary. [ don’t need every minor detail, just a
broad outline of the key points.

a) hesitant b) fluent c) succinct  d) sensitive

3. Itwas very of you to mention the mistake he made in front of everyone. He was
very upset.

a) persuasive b) tactless c) inhibited  d) focused

4. His presentation wasn’t particularly . It didn’t link together very well at all.

a) articulate  b) vague c) coherent  d) emotional

5. His responses were completely . I learned nothing from them as there was no detail
at all.

a) vague b) inhibited  ¢) concise d) extrovert

6. You can get a lot using email instead of face-to-face meetings because it’s easier to

make excuses when no one can see you.
a) off b) away with c¢) out d) on with
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7. Email is also a good way of directly your ideas or products to someone powerful
who you may not be able to meet otherwise.
a) launching b) engaging c) influencing d) pitching

8. Could you please what you mean exactly? I’m not sure I fully understand.
a) engage b) clarify c) interrupt  d) digress
9. The audience was extremely to our product presentation and asked lots of questions.

Some even placed big orders.
a) focused b) persuasive c)eloquent  d) responsive

10. The speaker kept and talking about his own experiences instead of the main topic.
a) digressing b) confusing c) interrupting d) clarifying

11. When it launched, Facebook was to students.

a) closed b) only available ¢) marketed mostly

12. Universities social media networks.

a) use b) fail to understand c) discourage the use of

13. Many business schools have their own intranet that they feel Facebook.

a) is much better than b) could be replaced with C) competes with

14. The article says that business schools don’t have the resources available to big
companies such as Facebook.

a) financial b) IT c) networking

15. According to the article, the over-35s group is a Facebook market.

a) growing b) steady c) shrinking

16. MBA students at Haas first meet one another .

a) when they arrive b) using the Haas intranet ~ c) on Facebook

17. Most Haas students and alumni use networking site.

a) only their favourite b) more than one c) the Business Because

18. We’ve that the risks are minimal so we’re going ahead with the expansion plan.
a) calculated b) weighed  c) minimised d) faced

19. You can never really all risks, but you can limit them.

a) emanate  b) encounter c)eliminate d) expect

20. Several people had accidents because of the faulty product. The company will have to pay
product costs.

a) responsibility b) damages  c) catastrophe d) liability

21. Once we have any risks which may occur, we can then do everything we can

to avoid them.
a) identified b) insured c) reduced d) spread

22. When we start doing business overseas we’re likely to many unfamiliar risks so
we must be careful.

a) reduce b) gauge C) assess d) face

23. We're taking a risk investing heavily in expansion in the current economic climate.

We could lose everything.

a) potential  b) tremendous c) miniscule d) immediate

24. The chances of another ship sinking tomorrow are . It’s just not  going to happen
again for a very long time.

a) negligible b) considerable c) substantial d) huge

25. We need to the pros and cons of this joint venture. Is it really as good as it seems to
be?

a) encounter b) foresee c) evaluate  d) anticipate

26. It’s unlikely that there will be another such as an earthquake or tsunami in the
region for quite a while, so we don’t need to worry.

a) damages  b) catastrophe c¢) accumulation d) liability

27. No one could have the events which led to the disaster last year. They were totally
unexpected.
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a) predicted b) estimated c¢) calculated d) faced

28. The electricity has been so the electricity company can do major repairs to the
network.

a) mismatched b) disconnected c) broken down d) reduced

29. Team building exercises should creativity in their participants, so they usually include
exercises that require imagination.

a) build b) motivate  c) inspire d) break down

30. One of our main income is the service side of the business.

a) streams b) ventures  c¢) barriers d) locations

31. The main purpose of team building courses is to team spirit.

a) match b) foster C) prepare d) contribute

32. I’'m afraid that she is very and can never find anything on her desk.

a) mismatched b) intolerant c) disorganised d) impractical

33. The two companies have a agreement about their target markets so there won’t be

any problems.
a) disloyal b) bilateral  c¢) indecisive d) multicultural

34. Staff morale is very low at the moment so we must try to our staff as soon as
possible.
a) reduce b) maximise c) remotivate d) disconnect

35. He has no vision and can never see how good our ideas are. He’s so
a) impatient  b) unfocused c) inefficient d) unimaginative

36. We’ve invested a lot in our staff so we must try to staff turnover.

a) reduce b) inspire c) maximise d) build

37. He seemed very about our idea. I don’t think he liked it at all.

a) unenthusiastic b) unsociable c) unstable  d) unexpected

38. I’'m sorry, but it just my mind. I’ll do it now.

a) missed b) passed c) ripped d) slipped

39. The shop immediately gave me a for the faulty product.

a) compensation b) refund c) payment  d) remuneration

40. Today many companies offer money-back to try to encourage people to buy and try
their products.

a) refunds b) compensation C) guarantees d) payments

41. I think we’ve been talking at cross . Shall we start again?

a) purposes  b) rapport c) meaning  d) reasons

42. Customers are loyal to those companies who are prepared to the extra mile with their
customer service.

a) put b) do C) go d) make

43. We need to get to the of this and find out what the real problem is.
a) top b) centre C) bottom d) middle

44. Customer care staff are trained to develop a with their ~ customers.
a) relation b) rapport C) report d) feeling

45. | think we were off. We paid far too much for those chairs.

a) ripped b) taken C) passed d) paid

46. When you return goods, you need to show of purchase.

a) receipt b) note c) sign d) proof

47. 1t was the last when they refused to give me my money back, so | wrote a letter to
the CEO.

a) buck b) straw c) time d) complaint

48. We’ll finally be in the black next year, after we’re repaid our

a) grant b) dividend C) loan

49. When we began, we got our capital from friends and family.

a) credit b) start-up C) asset
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50. We on the loan when we missed our January payment.
a) overpaid b) defaulted C) ripped off

Tunoesuvle keiicor.

Keiic 1

ISSUE

Westlake is an American university. Two years ago, the university organised a study trip to Poland
and the Czech Republic, so that students could learn about the counties’ culture and history.
Unfortunately, the organizers made many mistakes and the trip was not successful. This year, they
will take another group of students (aged 18-21) to the same area. They want to avoid the mistakes
they made in the past.

AGENDA

1. Discuss the possible problems that may arise in a trip like this.

2. Hold the meeting to discuss the most serious problems.

3. Rank the problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Notes to the agenda

1. Discuss the possible problems that may arise in a trip like this.

Brainstorm possible problems in small groups of colleagues before going to a meeting.

2. Hold the meeting to discuss the most serious problems.

Representatives of the groups should share their ideas concerning the most serious issues.

3. Rank the problems in order of seriousness.

Representatives of the groups should build up a list of problems in order of seriousness.

4. Make suggestions which will make the next trip more successful.

Trip organisers decide on the best ways to avoid difficulties in the next trip.

Keiic 2

H&M: First Sweden then the World.

www.hm.com

If you have an eye for fashion and a good sense of value, chances are you already know about H&M.
The Swedish company has grown to be the world’s second-largest apparel company by pursuing a
balance of cutting-edge style, quality, and attractive prices.

H&M started in 1947 as a women'’s clothing store in Visteras, Sweden. International expansion came
slowly at first, with stores in Norway in 1964, Denmark in 1967, and the United Kingdom in 1976.
The product range expanded as well, with the addition of men’s and children’s lines and eventually
cosmetics and items for the home. Germany, currently the company’s largest market, followed in
1980. The pace accelerated through the 1990s, and by 2013, the company boasted 3,000 stores in
more than 50 countries. Even with so many stores in operation, H&M still aims to expand by 10 to 15
percent every year.

To be sure, H&M’s global expansion has not gone uncontested. Its biggest competitor overall—and
the world’s largest clothing retailer—is the multibrand Spanish company Inditex. Inditex’s biggest
chain, Zara, is still relatively unknown in the United States but has a huge presence in Europe and
other markets. Zara is highly regarded as the innovator of “fast fashion,” in which high-speed design,
production, and distribution systems can jump on trend shifts and get new styles into retail shops in
as little as two or three weeks. Inditex isn’t sitting still either, with plans to open 1,000 new stores in
the next few years.

Imagine you are Karl-Johan Persson, H&M'’s managing director and chief executive officer. How
would you plot the company’s continuing global expansion?

Would you use the same business strategies in every country or adapt to local markets?

Would you present H&M as a consistent global brand or modify the presentation for each country?
How would you keep growing when you 're already the world’s second-largest apparel retailer?
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Ilpumepwt eonpocos 011 onpoca:
Tema 1. YnpasJienne opranusanuen
What is perfect competition?
What factors can cause market changes?
Why are monopolies and oligopolies considered uncompetitive and undesirable? How do they
ct in the competitive environment?
What connects the world of competitive sport to competitive business?
Discuss the advantages and disadvantages of being a freelancer.
Tema 2. Komangnas padora
What is STEEP analysis? Define its categories.
How do companies plan for the future?
Define the Global consumer goods industry
What changes have happened during your lifetime in the way people shop for food?
Which STEEP factors are pushing sales up or down?
Tema 3. ®uHaAHCHI OPTaHU3ALNU
What’s the aim and practice of employee reward system?
What are benefits/limitations of different companies’ points of view?
How big a factor is pay reward systems in motivating workers? 1. Define creative thinking
process techniques of creative management
4. What does the term ‘Six Thinking Hats’ by Edward de Bono stand for?
5. What are the distinguishing features between creative people, creative processes, creative
places and creative products?
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Tema 4. IlocTpoeHne B3aMMOOTHOIIEHUI ¢ KJIMEHTAMHU
What role does DICE theory play in change management?
Which are DICE theory’s 4 core elements?
Define the 4 hard factors of Change Management.
Define the process of Project Management.
How is it linked to SMART business objectives? Why do projects generally fail?
Tema 5. YnpasJjieHne Kpu3ncom
Explain the concept of 4Ps, as well later added 3Ps.
What do the 4Cs stand for? Compare 4Ps and 4Cs.
What are the benefits of selling On- & Offline?
What is brand identity and how does it work?
What 3 elements make the branding successful according to Mary Jo Hatch and Majken
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Tema 6. MexayHapoHoe COTPYIHUYECTBO

What are the benefits/drawbacks of ABC accounting method and when was it implemented?
Which are 4 common communicative “channels” within an organization?
How can they - 4 common communicative “channels”, communicate effectively?
What factors influence people when they buy any product or service?
What is microfinance and how does it work? When is it an inappropriate tool?
Hpumepbl mem 2pynnoevix OUCKyccuii:

Tema 1. YnpasiieHue opranuzanuen
1 Describe the motivator factors.
2 What are the main causes of stress in the job? How would you combat stress?
3. Discuss the advantages and disadvantages of flexible working.
4 Is business-to-business relationship important for doing business? Speak about networking

agrwOdE

5. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
Tema 2. Komananas padora
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1 What is the importance of team building? Describe the stages if team life.
2. What are the criteria for quality in the organization you would like to work for?
3. How does a company produce new ideas?
4. Speak about different theories and factors that make people satisfied with their work and
motivate them.
5. How have job priorities among employees have changed over the last 10 years?
6. What are the benefits of working for Marriot Hotels International?
Tema 3. ®uHAHCHI OPraHU3AIHU
1 What are the risks for an organization? How does it handle risks?
2. Describe the main assets of the company.
3. What are the ethical issues of the company?
4. What factors should be taken into account when measuring the level of development of a
country?
5. Describe social responsibility issues in an organization.

Tema 4. IlocTpoeHne B3aMMOOTHOIIEHU ¢ KIMEHTAMHU
1. What are the main areas of business communication? Speak about internal and external ways of
communication.
2. What is the difference between face to face communication and written forms of
communication? Give the advantages and disadvantages of both ways.
3. Does technology make communication easier? Give examples.
4. How do you understand the watchword “Think global, act local”? What are the methods and
stages of entering overseas markets?
5. What is the image of Tod’s? What challenges have they faced entering new markets?
Tema S. YnpasiieHue KpU3ucom
1. How can products be designed to be suitable for international markets?
2. Is business-to-business relationship important for doing business? Speak about networking
events.
3. Speak about stakeholder theory. What is the effect of a large company’s activity on the places
where it operates?
4. What advice would you give to someone trying to develop business relationships in China?
5. What are the success factors relating to people, products, companies and countries? What is the
key to success?
Tema 6. Me:xxnyHapoaHOe COTPYIHHYECTBO
1. Define the process of raising finance from the point of view of business owner and from investor.
2. In which ways can a business raise finance, and what are the advantages and the disadvantages of
each one.
3. Speak about the problems of raising finance from the “angel” networking clubs, bank finance and
venture capital funds.
4. Give the tips how to achieve customer satisfaction and how to reduce customer defection?
5. How are customer service requirements changing? How to train staff to deal with demanding
customers?

Ilpumepol munoguvix 3a0anuii 013 KOHMPOILHOU PAOOMbL:
Variant 1

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).
2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).
3. The 7.30 train to London is always full of ............. (commuters/communers/committers).
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4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.Started fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- :

Task 3.Complete the text with the words given below
approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like ina big 5) ............ family.

Variant 2

Task 1. Choose the best word from the brackets to fill the gap

1. We pay reasonable salaries and offer excellent fringe ........... (perks/tips/benefits).

2. There are currently 780,000 people ........... work in the UK (away from/ out of/ out off).

3. The 7.30 train to London is always full of ............. (commuters/communers/committers).

4. When the CEO was arrested our corporate ............. was severely damaged (picture/image/logo).
5. Our company is ............. , but our managing director behaves as if it belonged to him (state-
owned/state-governed/state-guided).

Task 2. In each gap write one word starting with the given letter

1.S tarted fifty years ago as a family e--------- , how it is a large multinational.

2. You will get a $800 salary plus 20% c--------- on any sales you make.

3. We have a f-------- system but everyone must be in the office between 10 and 2.
4. After the railways were p--------- the new owners laid off many workers.

5. I said hello to Jane but she did not return my g------- .

Task 3.Complete the text with the words given below

approachable boring extended exciting  temporary

Mary James used to think that working for the same organization all the time was 1) ............ , S0 she
preferred 2) ............. jobs. But already in the very first days of her work for ADV she felt that she
wanted to stay there. It was not that her job in ADV was more 3) ............. than in other companies
where she had worked. It was the atmosphere that made the difference. All people around her were
nice and friendly, all managers were open and 4) ............ . It seemed to Mary that relations between
co-workers were like ina big 5) ............ family.

Henosaa uzpa:

1. Topic: Building relationships at a conference. Making successful pre-meeting small talk
2. Roles:

-A new business partner 1;

-A new business partner 2;
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You are at a business conference. You are interested in making some new business contacts. Try to
speak to as many people at the reception as possible.

3. Result: Introduce yourself. Talk about one of the small talk topics you have prepared. Show

interest in what other people say.

Temamuka cpynnoeuvlx u/uiu uHOUBUOYATLHBIX NPOCKMO08:

I'pynnogvie npoekmoi:

Categories of stocks and shares

Successful Company Employee Reward Systems

Organization Framework

Company Change Management Programs

Shareholders

Adoption and Implementation of ABC Accounting Method in Russia or in other countries
Socially Responsible Companies

NogakrowdhE

Hnoueuodyanvnwvie npoexmot:

STEEP Analysis of Global Companies

Designs for Cultivating Creative Thinking at work
Recent Multinational Mergers /outcomes/

Project Management Company Profile

Financial planning

Microfinance Institutions

SWOT Analysis of auditing companies in Russia

NogakrownE

Temamuka 3cce:

D¢ddexTuBHOE ynpaBieHue

YrpaBiieHHe 9eJI0BEUYECKUMHU PECYpCcaMu
YmpasieHue BpeMeHeM

VYnpasieHue 10X0aMu

Menemxment Opranuzanuu

®uHAHCOBBI MEHEeIKMEHT

MeHeKMEHT KOMMEPYECKOM NesTeNbHOCTH
MeHemKMEHT NPEANPUHUMATENBCKON IESTEIbHOCTH
YnpaBieHne THHOBAIIMOHHBIM OM3HECOM

10. DUHAHCOBBIC TOKYMEHTHI

11. Aynut

12. BenuypHhblii kanuTan

13. MexayHapoaHble KOMITAHUU

14. Crapran busnec

15. DUHAHCOBBIE YCIYTH

16. Kareropuu akuuii u obmuraruit

17. Mansiii u cpegnuii busnec

18. [IpenmyriecTBa 1 HEAOCTATKU COBPEMEHHOTO OU3HEeca
19. busnec Ctpareruu

20. HNunosannonnelie TeXHOIOTHN B busnece

CoNoA~AWNE

Temamuka 00xkn1a008:

1. Konkypennus. CocTapisione MOHATHE KOHKYPEHIUH.
2. Twumbl 1epuBaTHBOB.

3. CocraBieHue auarpaMM CBs3eil 1 KOHCIIEKTHUPOBAHHE.
4. Tennennuu 6usneca u oyaymee. STEEP ananmms

5. MupoBas UHIyCTpuUs U INTOOAIBHBIN TOTPEOUTEN.
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6
7.
8.
9

11. Xemx GoHIBI U MHBECTUIIMOHHBIC (DOH/IBI.
12. Omnmcanue OGusHec-mpoiecca.

[IpaBuna oopmieHus TeKCTa JUisl CIAI0B Mpe3eHTaluN
CucreMa BO3HarpaxJeHusi B pOCCUMCKUX U MEKAYHAPOJHBIX KOMITAHHSIX.
Pons ¢puHaHCOBBIX (pprOUEpCOB HA OUpKE.
. IlepBbIii 1ea0BOM KOHTAKT 110 email.
10. Teopus 3. ne bono.

TunoBasi cTpyKTypa 3a4eTHOI0 3aJaHusl

Haumenoeanue Maxkcumanwvrnoe
Koluuecmeo 6anioe
Bomnpoc 1. 10
Bormpoc 2. 10
Tecr. 20
TunoBasi CTpyKTypa 3K3aMeHAIHOHHOI0 Oujiera
Haumenosanue Makcumanvnoe
Koiuuecmeo 06ainoe
Bormpoc 1. 10
Bompoc 2. 10
Keiicl 20

Iloxa3zatenu n KPUTCPUHA OLICHUBAHUSA IJIAHUPYEMBIX PE3YyJbTAaTOB OCBOCHUSA KOMIIeTEHIIMI 1
pe3yabTaToB Oﬁy‘IEHI/Iﬂ, IIKaJIa OH€HUBAHUA

Tabmuma 5
Hnpukatop
IIxana oneHNBaHUA PopmupyembIe AOCTHKEHHUS Kpurtepuu oneHuBanus Yposert, OCBOCHUI
KOMIIeTeHIIUH KOMIeTeHI U
KOMIIeTeHIIUH
YK-4 3HaeT BEPHO U B MOJTHOM IIpoaBuHyTHI
o0beme:
- HOPMBI YCTHOH pedH, IPUHATHIE
B TIpo(heccHOHAIBLHOM cpeie
- MHOCTPAHHBIN SI3BIK HA YPOBHE,
HEOOX0NMO 1 JOCTATOUHOM JUTS
0OIIeHus B MPO(eCCHOHATTFHON
cpexne;
- HOpPMbl IIUCBMEHHOH peuH,
g5 _ VK-41 [WPUHATHIC B npodeccrnoHaNbHON
100 «OTIHYHO»/ VK-4.2  [cpene;
GaJI0B «3aYTCHO» VK-4.3 - HOPMBI W MOJCIH PEUYCBOTO

MMOBCACHUSA MMPUMEHHUTEILHO K|

KOHKPETHOU CHUTyalun
aKaJIeMHUYSCKOTO 17|
MpoeCCHOHATBHOTO
B3aMOJCHCTBUSA

'YMeeT BepHO U B NOJTHOM
o0Beme: - BRIOMPATh CTHITH
0OIIIEHUS Ha TOCYAaPCTBEHHOM

s13blke PD 1 MIHOCTPaHHOM SI3bIKE
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MIPUMEHHUTENBHO K CUTYaLHH
B3aUMOJIeIiCTBUS;

- BECTHU JEJOBYIO IEPEIUCKY Ha
rOCYyIapCTBEHHOM si3blke PD
W/MITH THOCTPAHHOM SI3bIKE

- BBICTPaNBaTh MOHOJIOT, BECTH
ITIaJIoT ¥ MOJMIIOT C COOIIOAEHNEM
HOPM PEYEBOTO 3THKETA,
ApryMEHTHPOBAaHHO OTCTaUBAaTh
CBOM MO3MILIUU U UAEU

IK-1.

[K-1.1.

'YMeeT BepHO M B IOJIHOM
o0beme:

-aHaJIM3UPOBATh BHYTPEHHUE
(BHemIHUE) aKTOPHI U YCIIOBHS,
BIIHSIOLIUE HA NEATEIbHOCTh
OpraHu3aIiy;
-aHaJTM3UPOBATh TPeOOBaHUS
3aMHTEPECOBAaHHBIX CTOPOH C
TOYKH 3PEHUSI KDUTEPUEB
KavyecTBa, OTPEIEIAEMbIX
BHIOpaHHBIMH ITOJXOJAMHU

70-84
0aJI10B

«X0po1o»/
«324TEHO»

YK-4

YK-4.1
YK-4.2
YK-4.3

3HaeT ¢ He3HAYNTETbHBIMHU
3aMeYaHUSIMH

-HOPMBI YCTHOM peyu, IPUHSITHIE B
npodeccroHanbHOM cpese;

- MHOCTPaHHBIU S3bIK HA YPOBHE,
HEOOXO0ANMO 1 JOCTATOUHOM JUTS
0OIIeHus B MPOo(heCCHOHATFHON
cpexne;

- HOpPMBI ITHCBMCHHOH  peuw,
MPUHATBIE B MPO(ECCHOHANTBEHOH
cpexe;

- HOPDMBI M MOJICIIM PEYEBOTO
MOBE/ICHUS  MPUMEHUTEIBHO K
KOHKPETHOU CHUTyanuun
aKaIeMHYECKOTO u
Mpo¢eCcCHOHATHHOTO
B3aUMO/ICHCTBUS

'YMeeT ¢ He3HAYUTEJIbLHBIMH
3aMeYaHUsIMH: - BRIONPATH CTHJIb
0OIIIeHUS Ha TOCYAapCTBEHHOM
s13pike PD 1 H”HOCTpaHHOM SI3bIKE
MPUMEHHUTEIHLHO K CUTYaIuH
B3aUMOJICHCTBHS;

- BECTH JICJIOBYIO MEPENUCKY Ha
rOCYJapCTBEHHOM si3bIke PO
/YT HTHOCTPAHHOM SI3BIKE

- BBICTPAaMBaTh MOHOJIOT, BECTH
ITHaJIOT M ITOJIMIIOT C COOJIFOAEHUEM
HOPM PEYEBOI0 ITHKETA,
ApTyMEHTHUPOBAHHO OTCTAaUBATh
CBOM IIO3UITUU U HJICH

[K-1.

MK-1.1.

'YMeeT ¢ He3HAYHMTEIBHBIMHA
3aMeqYaHUSIMH .
-aHaJIM3UPOBATh BHYTPCHHHUE
(BHEemIHME) PAKTOPBHI U YCIIOBHS,
BIIMSIIOIINE HA JICITEIbHOCTh
OpraHu3aIiy;

-aHATM3UPOBATH TPEOOBAHNUS

BAMHTCPECOBAHHBIX CTOPOH C

IToBBIIEHHBIH
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’TO‘IKI/I 3pCHUA KPUTCPUCB
Ka4€CTBa, OMPCACIIACMbIX
BI)I6paHHbIMI/I noaxogaMu

50 -69
0aJJI0B

«Y/IOBJIETBOPHUTEJILHO»/
«3aYTEHO»

YK-4

YK-4.1
YK-4.2
YK-4.3

3HaeT Ha 6230BOM ypOBHe, €
oHOKaAMMu:

-HOPMBI YCTHO pedH, IPUHATHIE B
mpodeccnoHaNBHOM cpene;

- MHOCTPAHHBIN SI3BIK HA YPOBHE,
HEOOXOANMO U JOCTATOYHOM JUTS
oOmIeHus B MpoeCcCHOHATFHON
cpexne;

- HOpPMBI ITUCBMEHHOW  peuw,
NPUHATBIE B MPO(ECCHOHANTBEHOH
cpeze;

- HOPDMBI M MOJICIU PEYEBOTO
MOBE/JCHUS  MPUMEHUTEIBHO K
KOHKPETHOM CUTYyalluH
AKaJIEMHIECKOTO u
Mpo¢eCCHOHATHHOTO
B3aUMO/ICHCTBUS

'Ymeer Ha 6a30BOM ypoBHe, ¢
omuoKaMu:

- BBIOMPATh CTHJIb OOIICHHS Ha
FOCYJapCTBEHHOM si3blke PO u
MHOCTPAaHHOM SI3BIKE
MIPUMEHHUTEIBHO K CUTYAIHH
B3aUMOICHCTBHS;

- BECTH JEIOBYIO IEPEIUCKY Ha
rOCYAapCTBEHHOM si3blIke PD
W/WIT THOCTPAHHOM SI3bIKE

- BEICTPAMBaTh MOHOJIOT, BECTH
ITIaJIoT ¥ MOJMJIIOT C COOII0AEHNEM
HOPM PEYEBOr0 ITHKETA,
ApryMEHTHPOBAaHHO OTCTaUBaTh
CBOM MO3MIIMU U UAEU

IK-1.

IK-1.1.

'YMeeT Ha 6a30BOM ypOBHe, €
omuoKaMu:

-aHaIM3UPOBATh BHYTPECHHNE
(BHewIHUE) PaKTOPHI U YCIIOBHS,
BIHSIONINE HA 1ATSIFHOCTh
OpraHU3aINH;
-aHaJIM3UPOBATh TPEOOBAHUS
3aNHTEPECOBaHHBIX CTOPOH C
TOYKH 3PEHUS] KpUTEPUEB
KauyecTBa, ONpPeIeNIeMbIX
BHIOpaHHBIMH ITOJIX0JAMHU

ba3oBblii

MeHee
50
0aJI10B

«Heyl[OBJ'leTBOpﬂTe.]'[bHO»/
«HE 3a4YTECHO»

YK-4

YK-4.1
YK-4.2
YK-4.3

He 3naer Ha 6a30B0M ypoBHe:
-HOPMBI YCTHOI pedH, IPUHSATHIE B
npodeccroHaIBHOH cpee;

- MHOCTpPAHHBIH A3BIK HA YPOBHE,
HE00XOIMMO U IOCTATOYHOM JUIS
00MmeHus B mpogeCcCuoHaTbHON
cpexne;

- HOpPMbl IIMCbMEHHOH peuH,
MpUHATEIE B TPOodecCHOHATBHON
cpexe;

- HOPMBl M MOJEIU PEUYEBOro)
MOBEJCHHUA IMPUMEHUTENBHO K

KOHKPETHOMI CUTYyalllH
aKaJeMHU4ecKoro U
npodeccroHaIFHOTO

Komnerenuuun e
copmupoBaHbI

31




B3aHMOﬂ€ﬁCTBHH

He ymeer Ha 02a30BOM YpOBHe: -
- BEIOMPATh CTHIIb OOIICHUS Ha
rocy1apcTBEHHOM si3bike PD u
MHOCTPAHHOM $I3bIKE
IPUMEHUTEIBHO K CUTYaLUH
B3aMOEUCTBHUS,

- BECTU JEJOBYIO NIEPENUCKY Ha
FOCYJapCTBEHHOM si3bIke PO
/YT MTHOCTPAHHOM SI3BIKE

- BBICTPaMBaTh MOHOJIOT, BECTH

yHajIor U 1moJunjor ¢ CO6J'HO,H€HI/ICM

HOPM PEUEBOro ITHUKETA,
ApryMEHTHPOBAaHHO OTCTaUBATh
CBOU MO3MIUH U HICH

[K-1.

IK-1.1.

He ymeer Ha 6a30BOM ypoBHe:
-aHAJM3HPOBATh BHYTPCHHHUC
(BHEIIHIE) (PAKTOPHI U yCIOBUS,
BIIHSIOIINE HA JEATEIBHOCTh
OpTaHHU3aIIH;

-aHAJTM3UPOBATh TPEOOBAHUS
3aNHTEPECOBAHHBIX CTOPOH C
TOYKH 3PEHUS KPUTEPUCB

Ka4€CTBa, OMPCACIIACMbBIX
BI)I6paHHbIMI/I noaxoagamMu
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